
UK GENDER PAY REPORT 2022/23 - Schaeffler (UK) Ltd
Schaeffler (UK) Ltd is required by law to publish an annual gender pay gap report.
This is its report for the snapshot date of 5th April 2022.

What are the underlying causes of Schaeffler (UK) Ltd.’s gender pay gap?

Schaeffler UK Ltd. is deeply committed to providing equal pay and closing the 
gender pay gap. We ensure that pay and benefits are regularly reviewed, and job 
roles and pay bands are structured in line with Schaeffler’s global job catalogue. 

Our company values, which are grounded in the ethos of a global family 
business, guide our approach to employee advancement. We take pride 
in building and maintaining a transparent workplace culture that fosters 
trust and teamwork. We recognise that the expertise, skills, dedication, and 
ingenuity of our employees are critical to the continuous development of 
our company and its future success. To this end, we have harmonised our 
workplace policies and procedures to reflect our unwavering commitment to 
providing equal pay and closing the gender pay gap.

While many factors contribute to the gender pay gap, including the roles 
in which men and women work and what Schaeffler pays based on job 
responsibilities, employment can often indirectly amplify the gender pay 
gap due to the nature of work and working patterns. Furthermore, social and 
political factors outside the workplace can reinforce archaic gender stereotypes 
regarding men’s and women’s roles. We proactively strive to address these 
issues and are committed to creating a workplace where everybody has 
an equal opportunity to succeed, regardless of their gender.

During 2021 and 2022, Schaeffler UK Ltd. continued its commitment to 
closing the gender pay gap, despite the challenges posed by the COVID-19 
pandemic and the challenging economic environment. While we were limited 
in the recruitment of new staff members and only replaced essential roles, we 
found other ways to achieve our goals. This included updating our policies 
to offer greater flexibility in working arrangements, such as flexible working, 
working from home, and introducing more family-friendly practices.

It is encouraging to see that our ongoing efforts have led to significant progress 
in closing the gender pay gap in the past year. Our focus on diversity and 
inclusivity has attracted and retained a diverse range of talented employees, 
and we are proud to offer equal pay for equal work. We are optimistic about the 
future and confident that our continued efforts will help us achieve our goal of 
creating a workplace where everybody has an equal opportunity to succeed.

How have we managed to close the gender pay gap? 

We are pleased to have made a significant improvement in closing the gender 
pay gap, especially in the area of median pay and mean pay. This is a great 
achievement, but we continue to work towards closing the gap even further.

Organisational changes have driven some of this improvement, but we have 
also seen the benefits of our talent programs, retention of female talent, 
transparent and consistent pay practices, and increased focus on selecting 
the right person for the right position, regardless of gender.

We believe that our commitment to providing equal opportunities and 
valuing diversity has contributed to the progress we have made in closing 
the gender pay gap. We have implemented policies and practices that enable 
our employees to thrive and succeed, including the aformentioned flexible 
working arrangements, increased support for working parents, and more 
training and development opportunities.

We will continue to monitor and evaluate our progress towards closing the 
gender pay gap and will take further action where necessary. We believe that 
creating a fair and inclusive workplace is not only the right thing to do but is 
also good for business, as it enables us to attract and retain the best talent 
and deliver the best results for our customers and stakeholders.

What is Schaeffler (UK) Ltd doing to further address its gender pay gap?

Schaeffler UK Ltd. remains focused on closing its gender pay gap and ensuring 
equal pay for all employees. Significant progress has already been made, but 
we recognise that there is still work to be done. Moving forward, our focus will 
be on talent retention, meaningful development, transparency, and ensuring 
that we are hiring and promoting the best talent into senior leadership 
positions and key-specialist roles.

To create role models for future generations and encourage progress with 
female team-leader positions in manufacturing, we are placing a strong 
emphasis on developing (female) talent for senior leadership roles. We want 
to ensure that our organisation is reflective of the diversity of our society and 
that everyone has an equal opportunity to progress and succeed.

We will continue to work closely with our employees to ensure that they are 
aware of our pay and benefits policies and that they understand how we are 
working to close the gender pay gap. Transparency is key, and we are committed 
to sharing our progress with our employees, customers, and stakeholders.

Pay difference between men and women:
all Schaeffler (UK) Ltd. employees at 05.04.2022

The mean gender pay gap
for Schaeffler (UK) Ltd. is:

The median gender pay gap
for Schaeffler (UK) Ltd. is:

The mean gender bonus gap
for Schaeffler (UK) Ltd. is:

The mean gender bonus gap
for Schaeffler (UK) Ltd. is:

Pay quartiles by gender:
all Schaeffler (UK) Ltd. employees at 05.04.2022

Proportion of employees receiving a bonus:
all Schaeffler (UK) Ltd. employees at 05.04.2022

In addition to our talent retention and development efforts, we are also 
reviewing our recruitment processes to ensure that we are attracting the best 
talent for senior leadership positions and key-specialist roles. This includes 
taking a more proactive approach to identifying and attracting talented 
individuals from diverse backgrounds.

By creating a diverse and inclusive workplace where everybody has equal 
opportunities for advancement, we will not only continue to close the gender 
pay gap, but also drive growth and innovation. 

Looking to the future, Schaeffler UK Ltd. will focus on developing innovative 
new programs and initiatives that will help us to achieve our goal of equal pay 
and close the gender pay gap. We are confident that, with the dedication and 
commitment of our employees, we will continue to make progress and build a 
workplace that is reflective of our values and commitment to equal pay,  
and we are excited about the possibilities that will bring.
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The figures set out above have been calculated using the standard methodologies used in the 
Equality Act 2010 (Gender Pay Gap Information) Regulations 2017.

I, Greig Littlefair, Managing Director Schaeffler (UK) Ltd, confirm that the 
information contained in this statement is accurate.

SIGNED     DATE 05.04.2023


