
What are the Root Causes of Schaeffler (UK) Ltd.’s 
Gender Pay Gap? 
At Schaeffler UK Ltd., we are firmly committed to achieving 
pay equity and closing the gender pay gap. We believe that 
fair compensation should reflect an individual’s skills and 
contributions, and we strive to cultivate a workplace that 
embodies inclusivity, trust, collaboration, and equal oppor-
tunity. Our policies and practices are regularly reviewed to 
ensure they align with these values.

We are confident that the gender pay gap reflected in our  
published data is not due to unequal pay for equal work.  
Instead, it stems from the legacy of a male-dominated  
industry and the ongoing journey to support and elevate  
our female colleagues. To challenge outdated stereotypes 
and promote inclusivity, we have introduced flexible and  
hybrid working arrangements, family-friendly policies,  
and targeted training. While some roles, particularly in  
production, remain rigid by nature, we are expanding  
flexibility where feasible, including offering part-time  
contracts and adjusted working hours.

The Gender Pay Gap Report for 2025 reveals a mean gender 
pay gap of 18.8 %, an increase from last year’s 11.8 %.  
The median pay gap has seen a marginal rise, from 13.5 %  
to 15.9%. These figures demonstrate the continued efforts 
to address the underlying issues that contribute to the gender 
pay gap although further work is required. Nevertheless, 
Schaeffler acknowledges that they must continue to drive 
change to support a fairer future for all. 

Gender Pay Gap 2025
Schaeffler (UK) Ltd. is required by law to publish an annual gender pay 
gap report. This is its report for the snapshot date of 5th april 2025. 

Key Developments and Schaeffler (UK) Ltd.’s Actions  
to Address the Gap 
2025 has shown that our efforts must continue; the announce-
ment of the closure of the Sheffield site saw a high number  
of employees resign to seek employment elsewhere. This has 
been evidenced by our increase from 11.8 % to 18.8 % for the 
mean pay of male and female workers and an increase from 
13.5 % to 15.9 % for the median pay of male and female workers. 
 
Although this initially appears a disappointing report, it is vital 
to note that Schaeffler (UK) Ltd. have found ourselves in an  
exceptional circumstance over the last 12 months and this  
becomes an influencing factor in the results of the 2025 gender 
pay gap report. The announcement of the closure saw three 
senior female employees seek employment with other firms,  
resulting in a significant loss of talent for Schaeffler (UK) Ltd. 

We are, however, pleased to report that European and global 
opportunities have remained open and two of our female  
employees advanced internally during the previous reporting 
period and whilst this is a positive step for their careers and 
for Schaeffler globally, it has temporarily reduced female  
representation at the UK level. This outcome reinforces the 
need for continued focus and vigilance; our commitment to 
gender equity must remain unwavering.

Looking ahead, we will continue to invest in female talent 
and create pathways for career growth. Our aim is to achieve 
balanced gender representation in senior leadership. We  
aim to achieve this through targeted training, development 
programs, and regular monitoring of pay disparities to work 
toward a workplace where fairness and opportunity continue 
to be the standard for all.
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We are committed to actively developing talent and advancing 
equality as we work to eliminate the gender pay gap.

Portion of employees receiving a bonus  
all Schaeffler employees at 05.04.2025

Female  94.3 %  Male  95.6 % 

Pay Gap 2024  Pay Gap 2025
Mean  11.8 %  Mean  18.8 % 
Median  13.5 %  Median  15.9 % 

I, Greig Littlefair,  
Managing Director Schaeffler (UK) Ltd. confirm that the  
information contained in this statement is accurate. 

 Females                Males

Schuler, Markus  WZ/SWE-C
22/01/2026




